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Accessibility 
 
 
 
This document is available in electronic format at www.pafoundation.org.au 
 
PA Research Foundation 
199 Ipswich Road, WOOLLOONGABBA Q 4102 
Phone: 07 3176 7301 Fax: 07 3176 7303 
Email: info@pafoundation.org.au 
Web: www.pafoundation.org.au  
 
ISSN 1839-5554 
 
Hard copies of this report are available on request to the PA Research Foundation. 

 
 
Interpreter Services 
If you have difficulty in understanding this report, please contact the PA Research 
Foundation on 07 3176 7301 and we will arrange to have it translated. 

 
 
 
Open Data – No expenditure on overseas travel and implementation of the Queensland 
Language Services Policy was incurred during 2023-2024. Information relating to consultancies 
has been published on the Queensland Government Open Data website (https://data.qld.gov.au).  
 
© PA Research Foundation 2024 
 
This annual report is licensed by the State of Queensland PA Research Foundation under a 
Creative Commons Attribution (CC BY) 4.0 International licence.  

 
 
In essence, you are free to copy, communicate and adapt this annual report, as long as you 
attribute the work to the PA Research Foundation.  
 
To view a copy of this licence, visit http://creativecommons.org/licenses/by/4.0/  
 
Content from this annual report should be attributed as:  
PA Research Foundation Annual Report 2023 – 2024. 
 
 
  

http://www.pafoundation.org.au/
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Acknowledgement of Traditional Owners 

 
PA Research Foundation recognises the traditional custodians of the land and waters 
where we operate. We pay our respects to the traditional peoples, the Jagera and Turrbal 
peoples, and to Elders past, present and emerging.  
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Letter of Compliance 
 
 

 
 
 
3 September 2024 
 
The Honourable Shannon Fentiman MP, 
Minister for Health, Mental Health and Ambulance Services and Minister for Women 
GPO Box 48 
BRISBANE QLD 4001 
 
 
Dear Minister 
 
 
I am pleased to present the 2023-2024 Annual Report and financial statements for the PA Research 
Foundation. 
 
I certify that this Annual Report complies with: 

 
• the prescribed requirements of the Financial Accountability Act 2009 and the Financial and 

Performance Management Standard 2019, and 
 

• the detailed requirements set out in the Annual report requirements for Queensland Government 
agencies. 

 
 
A checklist outlining the annual reporting requirements can be found on page 44 of this Annual Report. 
 
Yours sincerely 
 
 
 
 
 
 
Professor Ruth McPhail 
Board Chair 
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Glossary 

Term Definition 

Foundation PA Research Foundation 

Vision 
Statement by the Foundation as to how it wishes to be 
perceived by clients, stakeholders and the community 

Mission The statement that drives us to achieve the vision 

PA Hospital, PAH Princess Alexandra Hospital 

MSH Metro South Hospital and Health Service 

CEO Chief Executive Officer 
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From the Chair and Chief Executive 
 

 
 
2024 marks the PA Research Foundation’s 40th year in provided support to the Princess 
Alexandra Hospital (PAH). In 1988 the Foundation’s first grant of $1,000 supported travel for a 
senior radiologist to be trained in new MRI technology. This year, with thanks to our valued 
supporters, corporate partners, and the wider Metro South Health (MSH) community, the 
Foundation’s impact was almost $3m. This commitment included employing Queensland’s 
inaugural First Nations Clinical Nurse Coordinator in Cancer, delivering cutting edge equipment 
like the Plasmajet to assist with complex surgeries and facilitating research projects and clinical 
trials across many departments.  

 
As we continue to celebrate the Foundation’s 40th anniversary, our personal thanks to the Board 
for your guidance and motivation to expand our reach. You have provided the drive and support 
for the Foundation team to continue to serve our purpose and focus on building relationships 
across MSH. Thank you to our staff, who ensure the Foundation truly is the link between our 
donors and the researchers and clinicians that make a difference to healthcare. 
 

In closing, thank you to the individuals and businesses who have shown your support this year.  
We continue to be amazed by the generosity and dedication of those who make the Foundation 
their place to give. Your gifts make a significant difference in delivering better health for our 
communities.     

 
 
 
 
 
 
 
 
Prof. Ruth McPhail      Damian Topp 
Board Chair       Chief Executive Officer 
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About Us 
 
 
Vision Improve the health and well-being of Queenslanders as the healthcare charity of 

choice, supporting world-leading health research, equipment, and education. 
 
 
Mission To nurture relationships that enrich lives through giving, in an impactful, 

responsible, and ethical way to deliver research, equipment, and education for 
better healthcare outcomes. 

 
 
The PA Research Foundation (the Foundation) is an integral part of a patients’ health journey. 
Providing an opportunity for patients and their families to be part of a community that appreciates, 
gives back and invests in better health outcomes for all. The Foundation is your place to give to 
help save lives and progress patient care through enabling us to fund patient support initiatives, 
advance medical research, purchase state of the art equipment and provide the latest education 
and training to healthcare staff. 
 
Thanks to our many donors and supporters the Foundation supports millions of dollars worth of 
research every year. The Foundation is committed to funding research across the spectrum of 
diseases and debilitating conditions including liver and kidney disease, lymphoedema, 
schizophrenia, bladder cancer, bowel cancer and emergency medicine with a key focus on breast 
cancer, prostate cancer, skin cancer and head and neck cancer. 
 
The PA Research Foundation (the Foundation) was established in 1984 under the Hospitals 
Foundations Act 2018. As a statutory body the Foundation is subject to the provisions of the 
Financial Accountability Act 2009. The Foundation is audited annually by external auditors 
representing the Queensland Audit Office and the Auditor-General. The Foundation is endorsed 
by the Australian Taxation Office as an Income Tax Exempt Charity (ITEC) and is a Deductible Gift 
Recipient (DGR) under the Income Tax Assessment Act 1997 (Cth). It is endorsed for GST 
concessions under A New Tax System (Goods and Services Tax) Act 1999 (Cth) and it is exempted 
under the Fringe Benefits Tax Assessment Act 1986 (Cth). 
 
 
 
Queensland Government objectives for the community 
 
The Foundation is committed to realising the government’s objectives for the community.  
 
The Foundation’s efforts contribute primarily to the priority of Better Services in the key area of 
health. 
 
A broad approach to funding research in clinical practice, allied health and basic science enables 
projects that influence health practice now and into the future. Recently funded projects 
demonstrate this commitment through our focus on health issues affecting the community in 
which our health services operate, which include most importantly cancer. 
 
Through our newsletter and corporate fundraising campaigns, the Foundation provides health 
information to supporters in addition to promoting and garnering support for health and medical 
research. 
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Strategic Direction 
 
For the year ending 30 June 2024, the key strategic goals for the Foundation were: 
 

• Nurture relationships that increase the ease of and level of giving 
• Continuously improve systems and process with a focus on future opportunities 
• Maintain a culture of collaboration, reconciliation, respect, transparency, and continuous learning 
• Be a catalyst for change through clinically lead research funding, patient support, staff education 

and innovative equipment. 
 
 
Opportunities and Challenges 
 
During the financial year the board has undertaken a significant review of our strategy. The resultant new 
strategy for the next four years will focus on four key target areas: 
 

• Our People and Culture - Our Foundation’s culture is one of collaboration, respect, 
• transparency, and continuous learning. 
• Donors, Partnerships and Pathways - We provide our donors and partners with clear pathways 

to give. 
• Our Investment - We invest in clinically lead research, equipment and education that improves 

health services and outcomes for our community. 
• Our Impact - Be a catalyst for change through clinically lead research funding, education, and 

equipment. 
 
Underlying the implementation of these strategies is the challenge to expand philanthropic support across 
MSH while maintaining consistent service to our supporters. 
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Governance 
PA Research Foundation 

Act or instrument Hospital Foundations Act 2018 

Functions Raise funds for health and medical research, patient support, staff education and equipment. 

Achievements Continued to support the health service 

Financial reporting Not exempted from audit by the Auditor-General’ and ‘Transactions of the entity are accounted for in 
the financial statements 

Remuneration   No remuneration was paid to board members 

No. of scheduled 
meetings/sessions 

7 

Total out of pocket 
expenses 

No out of pocket expenses were paid 

 
Our Board 

Prof. Ruth McPhail Board Chair Current Term:  02/10/2020 01/10/2025 

A demonstrated leader in numerous roles including as the Director, Undergraduate Studies and Head of 
Department of Employment Relations and Human Resources. Recipient of Awards for Excellence in Teaching: 
Vice Chancellors University Teacher of the Year Award and a national OLTC Citation for a sustained commitment 
to facilitating the aspirations and success of first year students. 
Janine Walker AM  MSH Board Chair Statutory position 
The MSH Board Chair, or their nominee is a delegate to the Foundation Board as outlined by the Hospital 
Foundations Act 2018. Janine is a human resources expert and has held senior leadership and board positions in 
health, superannuation and education. 

Robert Bowen AO  Current Term:  02/10/2020 01/10/2025 

Mr Bowen was Chair of the Board from 2011 until stepping down in September 2022. His career is diverse, with 
experience across the food and biotechnology industries as a scientist and executive followed by managing 
federal and Queensland government emerging technology commercialisation investments. 

Prof. Stephen Lynch AC  Current Term:  08/12/2022 30/09/2027 

Chairman of Surgery at Princess Alexandra Hospital. He has held various positions including Director of 
Queensland Liver Transplant Service, Foundation Chair of Transplantation Biology Programme, Fellow of the 
Institute and Member of the Board of the Queensland Institute of Medical Research, President of Transplantation 
Society of Australia and New Zealand; Councillor of the Asian Transplantation Society, Councillor of The 
Transplantation Society, and Member of Queensland Health Clinical Senate. 

Dr Michael Cleary PSM  Current Term:  02/10/2020 01/10/2025 
Executive Director Princess Alexandra Hospital. Dr Cleary has a proven record of significant achievement in  
managing complex healthcare systems, health policy development, medical administration and emergency 
medicine and has demonstrated ongoing outstanding contributions to healthcare innovation, improvement and 
reform in Queensland. 
 
Dylys Bertelsen OAM  Current Term:  02/10/2020 01/10/2025 
Managing Director Windsor Recruitment. An experienced business leader committed to building the capacity of 
socially-conscious organisations through considered matching of Board Chairs, Directors and Senior Executives 
with suitable organisations. 

Derrick Vickers  Current Term:  09/12/2021 08/12/2026 
Partner PwC Business Recovery & Strategy. A subject matter expert with over 25 years' experience in business 
continuation in crisis, operational improvement, financial restructuring and insolvency with significant exposure in 
the Agribusiness, Aquaculture, Construction, Hospitality, Health, Mining, Property and Retail industries. 

Sarah Black  Current Term:  08/12/2022 30/09/2027 

Experienced healthcare executive in clinical and corporate governance. Extensive experience in private hospitals 
and the not-for-profit sector with strong ability to facilitate staff engagement, including with visiting medical officers 
and junior medical program coordination. 
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Janelle Manders  Current Term:  08/12/2022 30/09/2027 
A Fellow of the Australian Institute of Company Directors and a Fellow of the Institute of Chartered Accountants 
Australia& New Zealand, Janelle’s passion for numbers has shaped her career as a partner in accounting firms 
and resulted in extensive experience as a Non-Executive Director specifically involved with strategy, audit, risk 
management, finance, and governance.  
  Mary Steele  Current Term:  08/12/2022 30/09/2027 

Communications and engagement executive and professional practitioner with a career than spans over 35 
years. Experience across diverse industries ranging from environment, trade, infrastructure, technology, 
education, and health. 

Arvin Datt  Current Term:  08/12/2022 30/09/2027 

An Experienced Executive, Board member & MBA Business Leader with extensive experience in strategy 
formulation and implementation, building a company infrastructure, Start-up & Entrepreneurial Expertise, and best 
practice implementation. 

 
Organisational Structure 
 

 
 
Board committees 
 
Finance and Risk Committee - Derrick Vickers (Chair), Robert Bowen AO, Janelle Manders, Arvin Datt, 
Damian Topp (Chief Executive Officer), Kerstin Petrick (Accounts Manager) 
 
This committee meets at least four times per year. The objectives of the committee are: 

• Ensuring that the foundation operates to an agreed budget and that all liabilities and financial 
commitments are brought to account in the relevant year 

• Monitor the status of investments 
• Ensure there is an adequate internal control system to promote operational efficiency and to 

minimise financial risk 
• Monitor the balance sheet and profit and loss statements quarterly and report to the Board. 

 
 
Strategic Partnerships Committee - Dylys Bertlesen (Chair), Ruth McPhail, Damian Topp (CEO), Simone 
Owens (Executive Manager - Individual Giving).  
 
This committee meets six (6) times per year to develop new opportunities and provide access to networks 
that will grow the Foundation’s recognition and income. In addition this committee will be responsible for 
board member evaluation and recruitment. 
 
Salary and Remuneration Committee – Ruth McPhail, Robert Bowen AO, Dylys Bertlesen (OAM)  
 
This committee meets annually to evaluate and confirm executive salary and remuneration. 

Foundation Board

Finance and Risk 
Committee

Strategy and 
Engagement 
Committee

Salary and 
Remuneration 

Committee

Chief Executive Officer and Leadership Team

Donor Journey 
Project Team

Major Gift and 
engagement 
Committee

Impact Project 
Team

Campaigns Project 
Team
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Foundation Staff 
 
Leadership Team 
 
Damian Topp  Chief Executive Officer 
Kerstin Petrick  Accounts Manager 
Simone Owens  Executive Manager – Individual Giving 
Carolyn Schuwalow Philanthropy Manager 
Sandra McGinnis Funding Program Lead 
Kathy Stephen  Executive Assistant 
 
Foundation staff are organised into three strategic and operational project teams. 
 
Donor Journey Project Team which also includes a Major Gift sub-committee 
 Focus on engagement and stewardship of individual donors. 
 
Impact Project Team 

Focus on how the Foundation invests in research, patient support and staff education. 
 
Campaigns Project Team 
 Focus on community fundraising and corporate partnerships 
 
Our Staff 
 
Kathy Hill  Accounts Coordinator 
Jen Burns  Accounts Officer 
Michelle McNicholl Quality and Improvement Manager 
Allen George  Data Manager 
Luke Cridland  PA Hospital Liaison Officer 
Josh Patersen  Communications Manager 
Ellen Dann  Partnerships Manager 
Zach Sandford  Administration Officer 
Jana Cucic  Administration Assistant 
 
Strategic workforce planning and performance * 
 
At the conclusion of the 2023-2024 financial year the Foundation had 19 Full Time Equivalent (FTE) 
employees.  
 
The Foundation invests time in ensuring all employees participate in performance development as part of 
their KPIs. Annual reviews are held with each employee that identify performance and development gaps 
and celebrate successes. 
 
Assistance is provided to all employees to provide flexibility for return to work either after 
maternity/paternity leave or injury. Senior staff participate in planning and development meetings with the 
CEO on a monthly basis to develop their skills for future leadership. 
 
All employees are engaged through individual agreements that represent conditions either in line with or 
greater than current industrial relations minimums.  

*For Section Strategic workforce planning and performance, the following footnote must be referenced 
against FTE data: MOHRI FTE data for fortnight ending 21 June 2024 

 
  



PA Research Foundation Annual Report 2023 - 2024 12    

Early retirement, redundancy and retrenchment 
 
During the financial year there were no early retirements, redundancies or retrenchments. 
 
Risk management 
 
Risk is a standing item on the Foundation Board agenda. In relation to risk reporting, the Board are 
presented with a risk dashboard, high level risks from the risk register and proposed risk mitigation 
strategies. 
 
Risk is a standing agenda item at staff management meetings. All members of Foundation staff in 
management positions are members of the risk action team and responsible for identifying, evaluating, 
assessing risk and design/implementation of agreed risk treatment or mitigation strategies.  
 
Audit committee 
 
Any reported audit findings and recommendations are given priority and acted on in a timely manner by the 
Foundation. All audit findings and any resulting actions are reported to the Foundation Board. 
 
Internal audit 
 
Should an internal audit be requested by the board a committee is convened comprising the Chair and at 
least two other board members. For the 2023-2024 financial year no internal audits were conducted. 
 
External scrutiny 
 
An external audit was conducted by a delegate of the Queensland Audit Office (QAO). The independent 
audit on the financial report is included in this document. 
 
Information systems and recordkeeping 
 
The Foundation complies with the provisions of the Public Records Act 2002 and the Records governance 
policy. 
 
The Executive Assistant is responsible for the Foundation records management function including 
inducting and training Foundation staff on requirements of compliance. 
 
Public Sector Ethics Act 1994 
 
The Foundation is committed to promoting and adhering to the guiding principles outlined in the Code of 
Conduct for the Queensland Public Service. The Foundation’s board has elected to adopt the Code of 
Conduct for the Public Service in support of the Public Sector Ethics Act 1994. 
 
 
Human Rights Act 2019 
 
In line with the Human Rights Act 2019 the Foundation has commenced a systematic review of relevant 
policies and procedures to ensure they are consistent with the Act and make reference where necessary. 
 
The Foundation engaged in all activities hosted at the PA Hospital during the reporting year. The 
Foundation did not receive any complaints prescribed by legislation.  
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Performance 
Achievements 
 
This year saw the Foundation exceed engagement and relationship building targets led by over 200,000 
patient consent records. An achievement that supports the strength of the relationships we now have 
across MSH. Advised bequests also reached an all-time high of 220 which will provide a solid source of 
income in future years. Partnerships with our corporates and the campaigns also experienced increased 
participation and income.  
 
Operational highlights: 

• Queensland’s inaugural First Nation Cancer Nurse Consultant commenced employment, A position 
dedicated to helping First Nation people navigate the cancer journey. 

• After establishing the systems behind Hospital Funds at Logan, Redland, QEII and Beaudesert 
Hospitals last financial year, 2023/24 saw the first branding placed throughout the facilities. 

 
Non Financial Performance 
 
The following achievements have been made against our previous strategic plan: 
 

Strategies Achievement update 
 
• Recruit hospital staff as 

ambassadors 
• Provide structured patient giving 

across MSH 
• Focus corporate giving on breast, 

prostate and skin cancer 
 

 
• 45 staff teams and 3 Hospital Funds participate in Giving Day each year, up from 12 

in the first year 
• Hospital Fund websites upgraded and branding implementation commences 

 
• Breast cancer and prostate cancer initiatives Project Pink and Mandate have 

increased success raising almost $200,000. 

 
• Make decisions that enhance 

organisation sustainability 
• Review systems and processes to 

decrease duplication and increase 
efficiency 

 
• An exiting staff member enabled the employment of an internal data manager 

essential to a growing digital environment 
• The commitment to weekly project meetings with all staff continues to increase 

information transfer and growth and reduce miscommunication. 

 
• Provide opportunities for every 

employee to lead and develop 
• Collaborate and share knowledge 
• Act to create diversity and equity 

 
• Senior positions are being filled internally, staff are given the opportunity to lead 

projects with most staff experiencing leading a team project or meeting 
• Establishment of the First Nation Cancer Nurse Consultant position, the foundation 

will continue to seek other diversity projects 
 
• Fund infrastructure and pilot 

programs to support patients in 
hospital 

• Provide infrastructure to host 
seminars and conferences 

• Support higher research degree 
completion 

• Fund innovative equipment that 
transforms health care beyond 
current provision 

 

 
• Continued expansion of high-speed internet across PAH with Mental Health rollout 

completed.  
• 34 events supported with almost 4,000 participants 

 
• Five Higher Degree completion awards have been made over three years. A micro 

grant program to link clinicians new to research with labs in the TRI was 
implemented 
 

• Purchased a new plasmajet console for the Department of Surgery and an 
ultrasound guided canulation device for Cancer Services 

 
Financial summary 
 
Summary of financial performance: 

• Gross income over $7.4m. 
• Income from donations and bequests exceeded $3.6m. A $2m increase on the previous year. 
• Research grants and payments linked to tied funds were over $2.9m, including: 

§ Research (grants and projects) $2.056m 
§ Department and patient support $156,895 
§ Tied projects salary and wages $719,778  

• The operating result for the year was $1,589,381 
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To the Board of PA Research Foundation 

 

Report on the audit of the financial report 

Opinion 

I have audited the accompanying financial report of PA Research Foundation. 

In my opinion, the financial report: 

a) gives a true and fair view of the entity's financial position as at 30 June 2024 and its 
financial performance for the year then ended; and  

b) complies with the Financial Accountability Act 2009, the Financial and Performance 
Management Standard 2019, the Australian Charities and Not-for-profits Commission 
Act 2012, the Australian Charities and Not-for-profits Commission Regulations 2022 
and Australian Accounting Standards - Simplified Disclosures. 

The financial report comprises the balance sheet as at 30 June 2024, the statement of 
comprehensive income, statement of changes in equity and statement of cash flows for the 
year then ended, notes to the financial statements including summaries of material 
accounting policies, and the management certificate. 

Basis for opinion 

I conducted my audit in accordance with the Auditor-General Auditing Standards, which 
incorporate the Australian Auditing Standards. My responsibilities under those standards are 
further described in the section 
of my report. 

I am independent of the entity in accordance with the auditor independence requirements of 
the Australian Charities and Not-for-profits Commission Act 2012 and with the ethical 

 110 Code 
of Ethics for Professional Accountants (including independence standards) (the Code) that 
are relevant to my audit of the financial report in Australia. I have also fulfilled my other 
ethical responsibilities in accordance with the Code and the Auditor-General Auditing 
Standards. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 

Other information  

Other information comprises financial and non-financial information (other than the audited 
financial report). 

Those charged with governance are responsible for the other information. 

thereon. 



 
My opinion on the financial report does not cover the other information and accordingly I do 
not express any form of assurance conclusion thereon. 

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated. 

If, based on the work I have performed, I conclude that there is a material misstatement of 
this other information, I am required to report that fact. 

I have nothing to report in this regard. 

Responsibilities of the entity for the financial report 

The Board is responsible for the preparation of the financial report that gives a true and fair 
view in accordance with the Financial Accountability Act 2009, the Financial and 
Performance Management Standard 2019, the Australian Charities and Not-for-profits 
Commission Act 2012, the Australian Charities and Not-for-profits Commission Regulations 
2022 and Australian Accounting Standards, and for such internal control as the Board 
determines is necessary to enable the preparation of the financial report that is free from 
material misstatement, whether due to fraud or error.  

The Board is also responsible for assessing the entity's ability to continue as a going 
concern, disclosing, as applicable, matters relating to going concern and using the going 
concern basis of accounting unless it is intended to abolish the entity or to otherwise cease 
operations.  

responsibilities for the audit of the financial report 

My objectives are to obtain reasonable assurance about whether the financial report as a 
whole is free from material misstatement, whether due to fraud or error, and to issue an 

but is not a guarantee that an audit conducted in accordance with the Australian Auditing 
Standards will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of 
this financial report. 

A further description of my responsibilities for the audit of the financial report is located at the 
Auditing and Assurance Standards Board website at: 

https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf  

 

Statement 

In accordance with s.40 of the Auditor-General Act 2009, for the year ended 30 June 2024. 

a) I received all the information and explanations I required. 

b) I consider that, the prescribed requirements in relation to the establishment and 
keeping of accounts were complied with in all material respects. 



Prescribed requirements scope

The prescribed requirements for the establishment and keeping of accounts are contained in 
the Financial Accountability Act 2009, any other Act and the Financial and Performance 
Management Standard 2019. The applicable requirements include those for keeping financial 

enable the preparation of a true and fair financial report.

30 August 2024

D J Toma Queensland Audit Office
as delegate of the Auditor-General Brisbane
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